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PREFACE

“…we want our graduates to be leaders-in-service. That has been the goal of Jesuit education
since the sixteenth century. It remains so today.” - P. Kolvenbach, S.J.
1989

University Mission

As a Jesuit Catholic university, John Carroll inspires individuals to excel in learning, leadership,
and service in the region



Personal influence of the educator. To influence the growth and development of students, the
educator seeks to know about their lives both in and out of school. This is the foundation of
dialogue that contributes to the development of the total person of the student.

Educational settings as communities of personal influence. In educational practice, educators
view the school setting as a community of engagement with others for the betterment of
humanity in the school locale and in the society at large. The school setting is seen as an active
site of social justice where diversity and individual differences are celebrated.

Education as a vocation. The Jesuit Ideal asserts that educators view their role as a vocation, a
life of dedicated service towards the growth and development of students. In turn, educators
continually work at their own professional growth and development committed to the greater
good.

Integration of the disciplines to extend and synthesize knowledge. The Jesuit Ideal honors the
integration of the disciplines for deep knowledge and understanding. Educators are cultivated by
the combined wealth of human and spiritual experience found in the integration of the arts,
sciences, and professional education curricula.

The Jesuit Ideal in the Professional Education of School Personnel

The goal of the Jesuit Ideal is a leader-in-service. The five dimensions of personhood interact to
shape the educator as a leader-in-service. The department’s professional education programs for
school personnel offer the content knowledge and skills, and afford the dispositions that
contribute to the formation and growth of the professional as Person who embodies the Jesuit
Ideal. The conceptual framework that grounds and guides the department’s professional
education programs is illustrated in the Figure below. The educator as a person is foremost. An
effective program of professional education develops the knowledge, skills and dispositions that
further sustain the educator as a professional person who is a leader-in-service to others. Note:
Agency is defined as the “satisfying power to take meaningful action and to see the results of our
decisions and choices”. Bandura, A. (1997). Self-efficacy: The
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School-Based M.Ed. Program Directory
2024-2025 Cohort

Department of Education 216- 397- 3080

Yi Shang, PhD, Department Chair, Graduate Program Coordinator 216 - 397- 4767 (o)
yshang@jcu.edu 617 - 230 - 4864 (c)

Matt Hands, Coordinator of Clinical Placements and Student Records, 216 -397- 4985
MC/AYA Coordinator
mhands@jcu.edu

Margaret “Peggy” Schauer, PhD, Associate Professor 216- 397- 4690
mschauer@jcu.edu

Sara Parrish, PhD, Primary Program Coordinator 216 - 397 - 4695
sparrish@jcu.edu

Jessica Engstrom, School-Based Program Coordinator 216 - 570 - 8913 (c)
jengstrom@jcu.edu

Sage McMillan, Administrative Assistant for Licensure 216 - 397 - 4389
smcmillan@jcu.edu 

Katie Carter, Accreditation Administrator and Instructor 216- 397- 3070
klcarter@jcu.edu (*note the kl, not just k for her email!)
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Intern
• Attends required university and site orientations.
• Attends all required university-based and site-based classes.
• Registers for fall and spring courses at the appropriate time.
• Participates in professional development opportunities, cohort meetings, extra-curricular

activities, parent conferences, and other parent/family events.
• Completes all course assignments and program requirements for



● Conducts Mentor Orientation Meeting and three Mentor Meetings [2 Fall, 1 Spring]
● Conducts cohort meetings monthly to progress monitor, provide professional

development support, additional mentoring, and to maintain open lines of
communication about site experiences

● Provides and supports edTPA shared work time for students 

University Supervisor
• Reviews lesson plans, observes intern’s lessons, completing a minimum of 3 formal

observations in the fall, and 4 observations in the spring, debriefing with interns after
each observation, and submits summary reports according
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COURSE SCHEDULES : PRIMARY AND MIDDLE CHILD
**Consult schedule at banner.jcu.edu for dates and times of all class meetings

Summer: Foundational Concepts

Fall: Pedagogical Methods

Your first day at site is the first day teachers are required to begin at that site.

Spring: Professional Teaching
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Course Num Title Start Date End Date

ED 5120 Multicultural Education 5/28/2024 6/29/2024

ED 5330 Learning-Teaching 5/28/2024 6/29/2024

ED 5510 Literacy across the curriculum 5/28/2024 6/29/2024

ED 5310 Child and Adolescent study 7/1/2024 8/3/2024

ED 5610 The Exceptional Learner 7/1/2024 8/3/2024

ED 5524 Study in Language & Phonics 7/1/2024 8/3/2024

Course Num Title Start Date End Date

ED 5810 Research Methods 8/19/2024 12/13/2024

ED 4534 Literacy Assessment & Intervention 8/19/2024 12/13/2024

ED 5011 Learning Across Primary years/content 8/19/2024 12/13/2024

ED 5311 Integrated Learning in Primary
Education 8/19/2024 12/13/2024

Course Num Title Start Date End Date

ED 4544 Literacy Methods Practicum 1/13/2025 5/14/2025

ED 5021 Learning Across Primary years/content 1/13/2025 5/14/2025

ED 5071 Primary Education Seminar 1/13/2025 5/14/2025

ED 5971 Primary Teaching Internship (6 credits)
- no class 1/13/2025 5/14/2025



School-Based M.Ed. Program - Adolescent Young Adult
Summer: Foundational Concepts

Fall:Pedagogical Methods

Spring:Professional Teaching
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Course Num Title Start Date End Date

ED 5120 Multicultural Education 5/28/2024 6/29/2024

ED 5330 Learning-Teaching 5/28/2024 6/29/2024

ED 5310 Child and Adolescent study 7/1/2024 8/3/2024

ED 5610 The Exceptional Learner 7/1/2024 8/3/2024

Course Num Title Start Date End Date

ED 5510
Section 2 Literacy across the curriculum 8/19/2024 12/13/2024

ED 5810 Research Methods 8/19/2024 12/13/2024

ED 5013 Secondary Methods I 8/19/2024 12/13/2024

ED 5023 Secondary Methods II 8/19/2024 12/13/2024

Course Num Title Start Date End Date

ED 5820 Professional Development
Seminar 1/13/2025 5/14/2025
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POLICIES and PRACTICES

Policies and Practices: Academics

M.Ed. Initial Licensure Advisement
Once admitted to the School-based Program through the Office of Graduate Studies admission
procedures, Interns are assigned a faculty advisor in the Department of Education. Advisors are
available to consult with an intern's academic and professional issues.
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Justice-Oriented (Person)
Active commitment to examine and advocate that which is truthful, good and fair in
particular situations. This commitment entails thoughtfully examining competing
perspectives on truth, goodness and fairness and determining what should be done to
adjudicate these values in the myriad situations of daily life.

Consult the Graduate Studies Bulletin for additional academic policies and procedures governing
M.Ed. programs.

Policies and Practices: Internship

Ohio Assessment for Educators
Candidates in the Middle Childhood and Adolescent Young Adult program must attempt the
content exam(s) in the summer semester and must pass the content exam(s) prior to the
beginning of the spring semester in order to enter the internship/full time student teaching
experience.

Attendance
It is expected that interns are at the school site, in the classroom, on the appointed days. As a
general rule, interns arrive and leave the school site on the same schedule as expected of

https://jcu.edu/sites/default/files/2021-08/Fingerprint-2-16-17%20%283%29.pdf


https://sboe.ohio.gov/educator-licensure/apply-for-a-new-license/pre-service-teacher-permit




Code of Ethics
The moral and ethical responsibilities of



https://sboe.ohio.gov/educator-licensure/apply-for-a-new-license/pre-service-teacher-permit


https://ohea.org/aspiringed/
https://www.mynea360.org/s/join-now?state=OH
https://admin.platform.watermarkinsights.com/data-manager/organizations
http://www.oh.nesinc.com/
https://www.oh.nesinc.com/PageView.aspx?f=GEN_WhatTestsDoINeedToTake.html
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Intern Preservice Assessment of Student Teaching (CPAST)
CPAST is a tool used across the state of Ohio to assess the performance of interns. Mentor
teachers, university supervisors, and interns individually assess the Intern at the midterm
and at the completion of the spring semester. After individually assessing the Intern, a
triadic conference is held at which time consensus is reached on each item of the measure.
Based on the evaluation, goals for the second half of student teaching and then for the first
year of teaching are developed and agreed upon.

edTPA
The edTPA is a capstone assessment required in the Teacher Education licensure programs. The
purpose of edTPA is to assess novice teachers’ readiness to teach their particular subject area(s)
and particular grade levels. The assessment is designed with a focus on Intern learning, theory
and research, and evidence-based practice. It is based on findings that successful teachers:

● develop knowledge of subject matter, content standards, and subject-specific pedagogy;
● develop and apply knowledge of varied children’s needs;
● consider research and theory about how children learn; and
● reflect on and analyze evidence of the effects of instruction on students learning.

This assessment takes place during the second semester of the clinical year, during student
teaching and is formally submitted for grading in March. Throughout the program, the Intern will
engage in courses and practice to help prepare for this assessment. (see Appendix for a more
detailed description of the assessment)
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http://education.ohio.gov/Topics/Teaching/Licensure/Apply-for-Certificate-License




AWARDS and SCHOLARSHIPS

The Department of Education is privileged to award scholarships and awards to Interns studying
in the areas of education, undergraduate and graduate. Please visit the department website
(http://sites.jcu.edu/education/pages/Intern-information/awards/) to apply for the scholarships
and awards.

Sally H. Wertheim Educational Leadership Award
This award recognizes an outstanding graduate Intern who not only demonstrates leadership,
scholarship, character, and commitment to others-qualities steeped in the Jesuit mission-but who
also seeks to enhance, and shows promise for improving, the educational experiences of children
and youth. Interns for the award must be enrolled in a graduate degree program in education at
John Carroll.

The William P. Hoffman Endowment for Professional Development Award
This scholarship is a memorial tribute to Dr. William P. Hoffman who was a professor in the
John Carroll University Department of Education & School Psychology. He worked with the
Educational Administration program from 1970 to 1980. The purpose of this award is to
recognize an outstanding senior or graduate Intern in the department who demonstrates
leadership, scholarship and service to support professional development and scholarly research
or presentations at professional conferences in the field of education.

Golden Apple Awards
Early Childhood, Middle Childhood, Adolescent/Young Adult, Multi Age
These awards honor graduating education Interns for academic excellence based on their grade
point averages. The department makes six to eight of these awards each year, divided among
Interns for certification/licensure at different levels

Francis T. Huck Awards
Early Childhood, Middle Childhood, Adolescent/Young Adult, Multi Age
Dr. Francis T. Huck’s career in the department spanned three decades – the 60s, 70s, and 80s. He
taught research and statistics, but his love was the teacher education program, wӀԠԐဥ
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APPENDIX

A. Overview: Teacher Performance Assessment [edTPA]

B. Forms

C. Co-Teaching Strategies & Examples

D. Campus Resources
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▪ Respond to commentary prompts to analyze teaching and Interns’ learning in the video clip(s).

Task 3: Assessing Intern Learning
Purpose

▪ Assess Intern achievement, diagnose Intern learning strengths and needs, and inform
instruction.

▪ Provide evidence to:
o Develop evaluation criteria aligned with big idea or essential question, standards, and

learning objectives;
o Analyze Intern performance on an assessment in relation to Intern needs and the

identified learning objectives;
o Provide feedback to Interns; and
o Use the analysis to identify next steps in instruction for the whole class and individual

Interns.

Emphasis on Academic Language

▪ Academic language is different from everyday language. Some Interns are not exposed to
this language outside of school.

▪ Much of academic language is discipline-specific.

▪ Unless we make academic language explicit for learning, some Interns will be excluded
from classroom discourse and future opportunities that depend on having acquired this
language.

▪ Academic language is the oral and written language used in school necessary for learning
content.

▪ This includes the “language of discipline” (vocabulary and forms/functions of language
associated with learning outcomes) and the “instructional language” used to engage
Interns in learning content.
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B. FORMS

Application for Licensure
To apply for your teaching license please access the Ohio Department of Education’s (ODE)
website using this link:
http://education.ohio.gov/Topics/Teaching/Educator-Licensure/Apply-for-Certificate-License.

Verification of Moral Character

NOTE: This signed statement must become part of your Intern record before you can be
admitted to a program in Teacher Education. The State of Ohio is now asking the
following questions on the application for licensure. �<pI s]k IpIg DIҐ
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Verification of Moral Character

NOTE:



C. Co-Teaching Strategies & Examples
Strategy



/academics/graduateschool/current-students/graduate-student-association
https://jcu.edu/academics/colleges-departments/college-arts-and-sciences/college-arts-and-sciences-office-graduate/current-students/graduation
https://mailchi.mp/daf8b832d608/jcu-graduate-school-newsletter-5230358?e=%5bUNIQID%5d
https://jcu.edu/academics/grasselli-library
https://jcu.edu/student-life/career-services
https://jcu.edu/academics/resources-advising/writing-center
/csdi
https://jcu.edu/student-life/health-wellness-and-safety/ucc-university-counseling-center
https://jcu.edu/accessibility

